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Transamerica Institute®

Transamerica Institute is a nonprofit, private 
foundation dedicated to identifying, researching, and 
educating the public about retirement security and 
the intersections of health and financial well-being.
It is the parent organization of Transamerica Center 
for Retirement Studies, which conducts one of the 
largest and longest-running annual surveys of its 
kind. 
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1 in 7 workers are planning 
to live to age 100+.
  

Workers are planning to live 
to age 88 (median).
  

34% of workers are
“not sure.”
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3 in 4
workers have close 
relationships with 
family and friends,  
consider themselves to 
be happy, and are 
enjoying life.
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Most are upbeat, but many are distressed
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85% 84% 82% 77% 71% 65%

43% 42% 42%
30%

I have close
relationships
with family

and/or
friends

I am a
generally

happy
person

I am
enjoying
my life

I have a
strong sense
of purpose
in my life

I have a
positive
view of
aging

I have an
active

social life

I am having
trouble
making

ends meet

I often feel
anxious and
depressed

I often feel
unmotivated

and
overwhelmed

I am isolated
and lonely

Positive Feelings Indicators of Distress
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77% of workers consider 
themselves to be in 
excellent or good health. 
 

67% are concerned 
about their physical health.
  

59% are concerned 
about their mental health.
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Healthy behaviors

55% 55%
51% 49%

44% 44% 42% 41% 38% 38% 38%
32%

Eating
healthy

Exercising
regularly

Getting
enough

sleep

Socializing
with family
and friends

Managing
stress

Maintaining
a positive
outlook

Seeking
medical

attention
when

needed

Getting
plenty of

rest

Spending
time in
nature

Getting
routine

physicals
and health
screenings

Avoiding
harmful

substances

Getting
vaccinations
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Chart only shows responses >30%



Retirement word associations
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59%
53%

40%
32%

25% 20% 16% 15% 14% 9% 9%
3%

Freedom Enjoyment Stress-free Fulfillment Opportunity Personal
growth

Health
decline

Financial
insecurity

Boredom Isolation Dependent
on others

Unimportant

NET – Positive: 87%
 

NET – Negative: 38%
 



48%
of workers 
expect to work 
past age 65 or 
do not plan to 
retire.
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Reasons for working in retirement

54% 51%
44%

38% 38% 36% 33%
27% 24%

19% 17% 14%

Want the
income

Be active Keep my
brain alert

Have a sense
of purpose

Enjoy what I
do

Concern
Social

Security will
be less than

expected

Can't afford
to retire

Need health
benefits

Maintain
social

connections

Personal
development

Concern
employer

retirement
benefits will
be less than

expected

Anxious
about

financial
markets and
investments
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Financial reasons (NET = 80%)

Healthy-aging reasons (NET = 78%)
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Few workers are taking steps 
needed for success…

 59% are staying healthy

 50% are keeping their job 
skills up to date

 28% are networking and 
meeting new people



Current financial priorities
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55%
44% 40%

35% 32% 32% 28%
19% 17% 17% 15% 14% 12%

Saving for
retirement

Building
emergency

savings

Paying off
credit card

debt

Saving for a
major life

event

Just getting
by to cover
basic living
expenses

Supporting
children

Paying off
mortgage

Paying
health care
expenses

Contributing
to an

education
fund

Creating an
inheritance
or financial

legacy

Paying off
student

loans

Paying off
other

consumer
debt

Supporting
parents

Chart only shows responses >10%

NET – Paying off debt: 60%
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81% 
of workers are 
saving for retirement 
through their current 
employer’s plan 
and/or outside of 
work.
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Only 20%
of workers are very 
confident they will be 
able to fully retire 
with a comfortable 
lifestyle.

15



Greatest retirement fears
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40% 40% 38% 34% 34% 32% 30% 27% 27% 26%
21%

14%
9%

Outliving my
savings and
investments

Declining
health that

requires
long-term

care

Social
Security
will be

reduced or
cease to exist
in the future

Cognitive
decline,

dementia,
Alzheimer's

Disease

Not being
able to

meet the
basic financial

needs of
my family

Possible
long-term
care costs

Losing my
independence

Lack of access
to adequate

and
affordable
healthcare

Feeling
isolated

and alone

Affordable
housing

Finding
meaningful

ways to spend
time & stay

involved

Being laid off
not being

able to retire
on my own

terms

I don't have
any

retirement
fears



40%

23%

13% 13%
5% 2% 2% 1%

401(k), 403(b),
IRAs

Social Security Other savings
and investments

Working Company-funded
pension plan

Home equity Inheritance Other
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Expected primary source of retirement income



Retirement benefits offered by employer
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67%

15% 13% 18% 16%
9% 10%

1%

17%

Employee-funded
401k plan

Other employee
self-funded plan

(e.g., SIMPLE IRA,
auto IRA, state

program)

An employee-funded
403(b) or 457(b)

plan

Traditional defined
benefit plan

Cash balance plan SEP-IRA (Simplified
Employer Pension)

A separate
retirement program
for select executives

or senior
management

Other None. My employer
doesn't offer any

retirement benefits.

NET – Employee-Funded 
401(k) or Similar Plan: 76%

 

NET – Company-Funded 
Defined Benefit Plan or SEP: 31%

 



Super Savers
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81%
65%

85% 85% 80%

All
Workers

Gen Z Millennials Gen X Baby
Boomers

Participate in the Plan: Yes

10%

15%

10% 10% 10%

All
Workers

Gen Z Millennials Gen X Baby
Boomers

% of Annual Salary Saved in Plan (median)

Among workers offered a 
401(k) or similar plan … 



Household retirement savings in 2023
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Not sure
Decline to answer

Estimated median

8% 15% 7% 6% 8%
3% 2% 2% 4% 6%

$64,000 $40,000 $50,000 $93,000 $194,000

8 7 6 9 10
13 16 15 10 8

16 18 20
13 8

11
13 13

10
6

13
13 13

15

9

28 16 24
33

44

All Workers Generation Z Millennial Generation X Baby Boomer

$250k or more

$100k to less than $250k

$50k to less than $100k

$10k to less than $50k

$1 to less than $10k

None ($0)



Opportunities for strengthening savings
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21% of workers have 
“a lot” of working 
knowledge about 
personal finance

47% have “guessed” 
their retirement savings 
needs

35% have taken a loan, 
hardship withdrawal, 
and/or early withdrawal

66% would like more 
information and advice 
from their employers on 
reaching retirement goals



Priorities for the President and Congress to 
help people have a financially secure 
retirement
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58%

46%

46%

45%

37%

37%

35%

34%

27%

27%

Address Social Security’s funding shortfalls

Address Medicare’s funding shortfalls

Make out-of-pocket health care expenses more affordable

Ensure all workers can save for retirement in the workplace

Increase access to affordable housing

Implement a financial literacy curriculum in the schools 

Innovate solutions to make long-term care more affordable

Support family caregivers by implementing policies

Create incentives for individuals to obtain ongoing education

Provide and/or subsidize additional broadband access



5 key takeaways
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1. Public policy is essential for fostering an environment in which individuals can 
live healthy, purposeful, economically productive, and financially secure lives.

2. Workers understand the imperative of saving for retirement, but many are at risk 
of falling short.

3. To create an environment in which everyone can achieve a secure retirement, key 
stakeholders must educate and equip workers with the tools and resources they 
need to save an invest for retirement. 

4. Employers play a critical societal role by providing employment and offering 
health, retirement, and other benefits to help their employers enhance and 
protect their health, employability, and finances.

5. To strengthen the U.S. retirement system, we must also address issues Social 
Security, Medicare, health care and long-term care, and more.



Transamerica
Institute
a private nonprofit foundation

X: @TI_insights, @TCRStudies
LinkedIn and Facebook: Transamerica Institute

www.transamericainstitute.org

https://x.com/TI_insights
https://x.com/TCRStudies
https://www.linkedin.com/company/transamerica-institute
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